
Help Organizations Grow and Succeed
Why choose our HRM program? In our MS in Human Resources Management (HRM), you  have 
the opportunity to learn how to strategically manage human capital, leveraging HR best practices, 
measurement, and tools to help organizations meet their goals. Through real-world case studies and 
discussions, you’ll examine the roles of HR practitioners along with ideas, strategies, and structures that shape 
companies and help them grow. Our HRM degree is built for working professionals and welcomes students 
with a bachelor’s degree in any field. The program offers personalized guidance and support and includes a 
SHRM-CP certification practice test. Academic Merit Scholarships are also available depending on your GPA. 

How You’ll Learn: Whether you enroll at a campus or online, all HRM students take classes 100% online for 
maximum flexibility and convenience.
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Scan the QR code to see program courses and descriptions in the South University catalog.
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Build the skills to: 

•	 Align classification, compensation, and benefits with organizational strategies and constraints

•	 Apply ethics, generally accepted business practices, and employment and labor laws in HR decisions

•	 Evaluate HRM efforts for human and financial impact on the organization and in consideration of local, 
national and global environments

•	 Analyze organizational development and change management using consultative approaches to 
realize the HR vision through effective organizational leadership

•	 Use HR metrics and measurements to show the value of HR planning, management,  
and diversity initiatives

•	 Approach staffing, training and development, retention and performance management as part  
of an integrated whole, creating programs to meet broad organizational needs and support a 
competitive advantage

Graduates Can Explore Roles Like: 

Aligned with Industry Standards

Our MS in Human Resources Management program is identified as being aligned 
with the Society for Human Resource Management (SHRM) recommended minimum 
standards for degree-based coursework in human resources and integrates the Human 
Resources Competency Model components.

Call 855.884.2408 or scan the QR code to request more information.

•	 Compensation or Benefit Manager

•	 Human Resources Manager

•	 Training and Development Manager

•	 Labor Relations Manager

•	 Compensation, Benefits or Job Analyst

•	 Employee Relations Manager 


